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Port Lincoln Primary School is located 650kms from Adelaide in the regional town of Port Lincoln. The town has a diverse socio
economic mix and this is reflected in the school. Over recent years the make-up of the student population has changed from
predominantly middle class students to one with a much more diverse range of students. Within the student population of 476
students we have a district Special Small Class, 14% students with identified disabilities, 13% Aboriginal students, 1.07% NESB
and 158 students receiving School Card, an increase of 38 students from 2017.
Due to funding restrictions 2018 saw a return to a reduced Leadership Team of Principal, Deputy Principal and Well-being
Leader.
The introduction of our Intervention Programs was a huge success, we had more than 100 students participating in Literacy,
Numeracy, Sensory and Interoception programs. Success was measured through improved growth in PAT-M and R testing,
reduced behaviour issues for many students and positive feedback from families and students via surveys.
Intervention students Growth in PAT - R
Yr 3 - 4 Significant Growth 56%, Average Growth 6% and Below Average Growth 38%.
Yr 4 - 5 Significant Growth 78% and Below Average Growth 22%.
Yr 5 - 6 Significant Growth 50% and Below Average Growth 50%.
Yr 6 - 7 Significant Growth 50% and Below Average Growth 50%.
Intervention students Growth in PAT - M
Yr 3 - 4 Significant Growth 57%, Average Growth 14% and Below Average Growth 29%.
Yr 4 -5 Significant Growth 73%, Above Average Growth 9% and Below Average Growth 18%.
Yr 5 -6 Significant Growth 57%, Above Average Growth 14%, Below Average Growth 29%.
Yr 6 -7 Significant Growth 100%
Timetabled release for Peer Coaches to work with each teacher in their year level on a fortnightly basis provided the basis of
improving teacher knowledge and expertise in writing, YuMi Deadly Maths and preparation for external moderation. Staff were
also provided with ICT coaching to develop their skills in integrating the use of ICT into the practice.
Through parent, staff and student consultation we finalised our school Values of Team Work, Inclusion, Responsibility, Respect
and Responsibility.
The Administration Building was repainted and Building 11 was re-clad giving a much more professional look to the entrance of
the school. We have received a Capital Works Assistance Scheme loan of $250,000 to enable the completion of the
Administration Building upgrade.

2018 Governing Council Report
A big thank you to all of the parents and staff who have given up their time to take on the role of a Governing Councillor, your
support for the schools is much appreciated.
Major achievements of the Governing Council in 2018 included:• A new toilet block at the Junior Primary School after many years of lobbying
• An updated school logo for the Junior Primary
• Installation of 10 new interactive white boards at the Junior Primary
• A survey of Primary School families regarding work sample folder and the recommendation of a new report format.
• A sound system installed at the Primary School to allow music to be played at recess and lunch and the development of a
nature play area
• The adoption of new school values at the Primary School: Team Work, Inclusion, Respect, Responsibility and Resilience.
• Approved changes to the Primary School’s Behaviour Management and Development Policy to include a clause which
prevents students who have been suspended within 6 weeks of a Camp or Excursion attending that camp or excursion.
• A tender process for the running of the Canteen, unfortunately this was unsuccessful. A new process with information
supplied to local businesses will occur early in 2019
• The addition of skorts to both schools uniform
I would like to urge any parents thinking about joining the Governing Council to do so. It’s a great way to be involved in the
school community.
Jodie Edwards
Deputy Chairperson
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External Review Recommendations
1. Support students not achieving the DECD SEA by strengthening the capacity of teachers to provide targeted, explicit and
differentiated support within the classroom.
We have maintained a focus on "What do they bring?" to support staff in planning learning to meet the students where they are
along the learning continuum. All staff were introduced to "From Procedure to Problem Solving" as a way of providing an entry
point and extension for all students. A structured Intervention model was introduced in Literacy, Maths, Sensory and
Interception. Initial results from PAT- M and PAT-R testing show a reduction in the percentage of students not achieving the
SEA in both Reading and Maths.
2. Increase the number of students in higher proficiency bands, particularly in mathematics and numeracy, by developing
whole school planned approach to guild teachers' knowledge and practices.
Achievement of this goal has not been an explicit focus of our work in 2018. Rather through the follow up from moderation
activities we have focussed on developing the teachers ability to design learning and assessment tasks which give the students
an opportunity to show skills and knowledge in the "A and B" range. There has been some improvement in the percentage of
students achieving in the higher skill bands in NAPLAN Numeracy across Yr 3, 5 and 7 from 2016 to 2018.
3. Review the school's expectations in the collection and use of data. Use the data at the classroom level to inform planning.
A school Wave model for NAPLAN, PAT and Attendance data has been developed, this has provided a consistent method of
meta analysis of site and class data. Sessions were held for all staff on how to analyse their PAT data and ways in which they
can use this information to plan for their whole class. The partnership has purchased the NAP and PAT tracker software, this
will provide staff with another form of data analysis, which they can use with their students and parents. A focus for 2019 will
be to determine a data collection and analysis cycle for the whole school and plan time to allow for this to occur in staff
meetings and year level team meetings.
4. Develop an annual SIP with targets and strategies to address specific needs to lift improvement. Ensure
evidence/evaluation measures are included in school plans and used in self-review, as an integral part of the regular and
annual improvement cycle.
We developed specific targets across NAPLAN, PAT - M and R which focused on students not achieving the SEA and getting
more students into the higher skill bands. In PD conversations teachers were asked to identify students just below the SEA and
the higher skill bands cut off and identify strategies which they could implement to lift the results of these students.
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In Reading it is pleasing to see the percentage of students achieving the SEA at Year 3 remained steady and the Year 7 result
improved 4% from the 2017 result. It is very concerning to see a decline in the Year 5 reading result for the second year in a
row, with the 44% achievement in SEA representing a 13% decline from the Year 3 result in 2017.
Numeracy results reflect a similar trend with year 3 Numeracy showing a three year increase in the number of students
achieving the SEA, Year 5 students having two years of decline and the 2017 results representing a 8% decline from 2016.
The Year 7 students showed a slight improvement from 2018.
Growth has been a focus of our work with students and teachers and while we still have less students achieving upper growth
than the state average for 2017 to 2018 we were able to significantly reduce the percentage of students achieving lower growth
Reading
NAPLAN Progression
Year 3-5 2017 Year 3-5 2018 Year 5-7 2017 Year 5-7 2018 State (average)
Upper progress
9%
14%
16%
24%
25%
Middle progress
50%
60%
49%
44%
50%
Lower progress
41%
26%
35%
32%
25%
Numeracy
NAPLAN Progression
Year 3-5 2017 Year 3-5 2018 Year 5-7 2017 Year 5-7 2018 State (average)
Upper progress
13%
14%
15%
32%
25%
Middle progress
42%
52%
47%
43%
50%
Lower progress
45%
34%
38%
25%
25%
The percentage of students achieving in the Upper two bands has remained steady over the last three years.

6

Our attendance rate remain steady around 91%. We have also worked closely with the regional Attendance Counsellor to
ensure that students at risk of disengaging are followed up and case managed by a member of the school's Wellbeing Team.
The Year 5 and 7 cohort had a number of at risk students who were individually case managed.
In 2019 we have identified a focus on reducing the number of unexplained absences.

Student Behaviour Management
Suspensions and Exclusions 2015 2016 2017 2018
Number of suspensions
2
14 38 18
No. of students suspended 2
11 23 14
DECD prop of studs susp 2.2% 2.1% 2.2% 2.1%
Number of exclusions
0
1
5
2
Number of students excluded 0
1
3
2
DECD prop of studs excluded 0.1% 0.1% 0.2% 0.2%
The revision of our Student Behaviour Management procedures in the second half of 2017 has supported teachers to provide
consistency with in the classrooms. This combined with the introduction of the Interception and Sensory learning programs has
reduced our suspension and exclusion rates.

Areas of strength
All clients feel that the teachers expect the student to do their best. This was the highest rating element for staff and students
and parents. The teachers capacity to motivate the students to learn was also rate third highest by the staff, students and
parents. The students feel that the school is always looking for ways to improve, parents feel that they can talk to their child’s
teacher which has been a focus for the last few years. The teachers feel that they treat students fairly.
Areas for improvement
Students, parents and staff all identify that the consistent management of student behaviour is an area for improvement. The
parents also expressed a concern that their child didn't feel safe at school, the students did not express this as a concern in fact
85% expressed that they felt safe in the yard. The students next two biggest areas of concern were the maintenance of the
school and their ability to talk to their teacher. 81% of students had a trusted adult at school but this didn't necessarily mean
they felt confident to talk to their teacher.
Parents and students would like their opinions to be heard and acted on.
Staff, parents and students would like to see more funds allocated to maintaining the school.
The staff would like to receive more useful feedback about their work and to be supported more.
There were 19 parents who completed the survey an improvement from 9 last year. 38 staff completed the survey out of 50
and 150 students.
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Relevant History Screening compliance:
• Copy of staff clearances and/or teacher registration kept in personnel files on site & data entered to eduportal.
• Excursion & Incursion packs available for staff to complete to ensure any parent/carer/community members/third party
suppliers involved are screened if required. Use of the “screening tool” on website recommended to ascertain requirements.
• All volunteers inducted by Wellbeing Leader & screenings arranged through online application process. Copies filed at
reception.
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4,953,010.05
26,400.00
178,678.24
2,316.68
112,002.31

0.5 funding was provided by DfE and school funded 0.5. The counselor provided
whole class, small group and 1:1 support to students and teachers. The counselor
also provided support and referral to vulnerable families.

N/A

N/A

Provided 0.5 release for teachers to work with their Peer Coaches on improvements in
Writing and Maths. The teacher providing the release taught an Anti-Bullying program
across the school

Reduction in suspensions and
exclusions.

